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Mission Statement
We commit to...

Serve Others

Build Relationships

Strive for Success

 

This is the Cowboy Way.

#RideForTheBrand

Value Statement
CREEK Values

Copper Creek Cowboys Are...

Compassionate

Respectful

Empathetic

Encouraging

Kind
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Comprehensive Needs Assessment
Demographics

'HPRJUDSKLFV�6XPPDU\

Copper Creek is a suburban PK - 5 campus with approximately 705 students.  Student demographic graphs and charts are in the addendums.  Of note are the following demographics:

% of students are low income
_____ students are Limited English Proficient
The percentage of students by race are as follows...
% White
% Hispanic
% Black or African American
% Asian
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Student Achievement

6WXGHQW�$FKLHYHPHQW�6XPPDU\

Data will be updated upon receipt from the Texas Education Agency.

According to the Texas Education Agency, in the 2023-2024 school year, Copper Creek Elementary earned a....

,QFOXGHG�LQ�WKH�DGGHQGXPV�DUH�

����������3UHOLPLQDU\�6FKRRO�5HSRUW�&DUG
����������$FFRXQWDELOLW\�5DWLQJV�6XPPDU\�DQG�6XSSRUWLQJ�'RFXPHQWV

6WXGHQW�$FKLHYHPHQW�6WUHQJWKV

CCES earned a distinction designation in:
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Staff Quality, Recruitment, and Retention

6WDII�4XDOLW\��5HFUXLWPHQW��DQG�5HWHQWLRQ�6WUHQJWKV

All professional staff are highly qualified according to TEA criteria. 
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Parent and Community Engagement

3DUHQW�DQG�&RPPXQLW\�(QJDJHPHQW�6XPPDU\

The campus planning advisory committee, consisting of staff and community members, will work to draft, finalize, and formatively review the campus improvement plan for the
2024-2025 school year.  Parent partnership is provided in our Language Proficiency Advisory Committee.  Parent volunteers support major events such as class parties and Field Day.
 

3DUHQW�DQG�FRPPXQLW\�VXUYH\�GDWD�LV�DYDLODEOH�LQ�DGGHQGXPV���

3DUHQW�DQG�&RPPXQLW\�(QJDJHPHQW�6WUHQJWKV

The PTA is increasing membership and campus engagement through vital partnerships.  Weekly parent newsletters are distributed to all families to increase engagement (average
click rate is ~ 700 per week).  Facebook social media posts are used to engage the community at large.  Let's Talk is used to dialog with community members with transparency.
 REMIND is used to provide urgent and timely updates to parents.   Watch D.O.G.S. program launched September 2022.  Events such as Boohoo/Yahoo Breakfast, Grandparents Day
Lunch, Family Picnic, STEAM Family Night, Trunk or Treat, Storybook Character Parade, Veterans Day Parade and Ceremony, Holiday Shop / Cookies and Cocoa with Santa,
Kindness Dance, Spring Bash, Fun Run, Field Day, 5th Grade Social and Clap Out are keystones of parent/community engagement opportunities.  
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School Context and Organization

6FKRRO�&RQWH[W�DQG�2UJDQL]DWLRQ�6XPPDU\

CHAMPS behavior system is implemented across campus.  CREEK values are taught and reinforced through Caught Being Creek weekly recognitions.  Each grading period, a home
visit is made to a student in every grade level to celebrate the CREEK Cowboy winners.  At the Cowboy Round-upEvery grade level provides a party at the end of each grading







Economically disadvantaged / Non-economically disadvantaged performance and participation data
Male / Female performance, progress, and participation data
Special education/non-special education population including discipline, progress and participation data
Migrant/non-migrant population including performance, progress, discipline, attendance and mobility data
At-risk/non-at-risk population including performance, progress, discipline, attendance, and mobility data
Emergent Bilingual (EB) /non-EB data, including academic achievement, progress, support and accommodation needs, race, ethnicity, gender etc.
Section 504 data
Homeless data
Gifted and talented data
Dyslexia data
Response to Intervention (RtI) student achievement data

6WXGHQW�'DWD��%HKDYLRU�DQG�2WKHU�,QGLFDWRUV

Attendance data
Mobility rate, including longitudinal data
Discipline records
Student surveys and/or other feedback
Class size averages by grade and subject
School safety data
Enrollment trends

(PSOR\HH�'DWD

Professional learning communities (PLC) data
Staff surveys and/or other feedback
Teacher/Student Ratio
State certified and high quality staff data
Campus leadership data
Campus department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
Equity data
T-TESS data
T-PESS data

3DUHQW�&RPPXQLW\�'DWD

Parent surveys and/or other feedback
Parent engagement rate
Community surveys and/or other feedback



Study of best practices
Other additional data
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6WUDWHJ\���'HWDLOV 5HYLHZV
6WUDWHJ\��� Provide targeted math intervention for at-risk students. This support will be provided through push-in and pull-
out services.

6WUDWHJ\
V�([SHFWHG�5HVXOW�,PSDFW� Increase in the number of students meeting grade level standards between the
BOY and EOY assessment windows. 

Increase in the percentage of students meeting or exceeding Approaching Standard between the benchmark and the
STAAR Math assessment.
6WDII�5HVSRQVLEOH�IRU�0RQLWRULQJ� Principal, Assistant Principal, Math Specialist, Math Coach

)XQGLQJ�6RXUFHV�  - 199 - State Compensatory Ed

)RUPDWLYH 6XPPDWLYH
'HF )HE $SU -XQH

    

No Progress Accomplished Continue/Modify Discontinue
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Goal 1: EXCELLENCE IN ACADEMICS TEACHING AND LEARNING: EMS ISD will foster a supportive environment, setting high expectations, and
promoting student involvement to ensure each student achieves academic mastery and is well prepared for future success. Central to this commitment is our
proactive approach to monitoring and responding to student needs. We recognize that each student is unique and has diverse learning requirements, and it is our
responsibility to foster an environment that supports their success.

Performance Objective 5: By the end of the end of the 2024- 2025 school year, 85% of Pre-Kindergarten students will recognize and name 20 letters (upper
or lowercase letters), as well as produce or recognize 20 distinct letter sound correspondences.

(YDOXDWLRQ�'DWD�6RXUFHV� Pre-Kindergarten teachers will use district "AlphaActions" flashcards/ motions for direct instruction in whole and/ or small group settings. The data

�(�Y�D�X�K�H�F�N�V�����L�Q�P�H���������O�H �“€�•�@�ð�€�@�`�€�0� �P�Ð�3�U�@O�R�XW�P�H���2�E��





6WUDWHJ\���'HWDLOV 5HYLHZV
6WUDWHJ\��� The RLA teachers in 3rd, 4th, & 5th grade will collaborate with the Literacy Specialist and Literacy Coach in
vertical planning sessions every 9 weeks.

6WUDWHJ\
V�([SHFWHG�5HVXOW�,PSDFW� Walkthroughs, observations, and lesson plans align with the district scope &
sequence and instructional guide.

Walkthroughs, observations, and lesson plans will show evidence of vertically aligned reading practices.

Walkthroughs, observations, and lesson plans will show effective implementation of the Fountas & Pinnell Interactive
Read-Alouds and Mini Lessons.
6WDII�5HVSRQVLEOH�IRU�0RQLWRULQJ� Principal, Assistant Principal, Literacy Specialist, Literacy Coach, 3rd, 4th, & 5th
Grade RLA Teachers

)RUPDWLYH 6XPPDWLYH
'HF )HE $SU -XQH

    

6WUDWHJ\���'HWDLOV 5HYLHZV
6WUDWHJ\��� Vertical Math PLC - The Math teachers in all grades will collaborate with the Math Specialist and Math Coach
in a vertical PLC focused on answering the four PLC questions.

6WUDWHJ\
V�([SHFWHG�5HVXOW�,PSDFW� Walkthroughs, observations, and lesson plans will show evidence of alignment
between all grades concerning the following:

-Student Expectations
-Assessments
-Progress Monitoring
-Interventions
-Extensions
6WDII�5HVSRQVLEOH�IRU�0RQLWRULQJ� Principal, Assistant Principal, Math Specialist, Math Coach, PLC Members

)RUPDWLYH 6XPPDWLYH
'HF )HE $SU -XQH

    

6WUDWHJ\���'HWDLOV 5HYLHZV
6WUDWHJ\��� Vertical Math PLC - Specific PLCs times will be devoted to analyzing data, progress monitoring, and tutoring
interventions for students receiving tutoring under HB4545.

6WUDWHJ\
V�([SHFWHG�5HVXOW�,PSDFW� Students will master concepts identified as academic gaps.
6WDII�5HVSRQVLEOH�IRU�0RQLWRULQJ� Principal, Assistant Principal, Math Specialist, Math Coach, 4th-5th Grade Math
Teachers

)RUPDWLYH 6XPPDWLYH
'HF )HE $SU -XQH
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Goal 4:



Goal 5: EXCELLENCE IN ACADEMICS PERSONAL and SOCIAL DEVELOPMENT: EMS ISD will provide diversified and developmentally appropriate
learning opportunities with the purpose of equipping staff and students with the necessary skills for personal and social development, ensuring a supportive
learning experience where everyone can thrive.
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Goal 7: EXCELLENCE IN PERSONALIZED OPPORTUNITIES STUDENT ENGAGEMENT: EMS ISD will create a culture that understands and
communicates opportunities, respects individuality and builds ownership.

&RSSHU�&UHHN�(OHPHQWDU\
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Goal 9: EXCELLENCE IN PERSONALIZED OPPORTUNITIES STAFF ENGAGEMENT: EMS ISD will foster a workplace culture where staff members
feel valued and respected. This culture encourages collaboration, open communication, and mutual trust amongst staff members and leadership.

Performance Objective 1:



Goal 10: EXCELLENCE IN PERSONALIZED OPPORTUNITIES STAFF ENGAGEMENT: EMS ISD will provide resources and opportunity for all staff to
engage in purposeful professional learning aligned with the districts strategic goals. This will enable educators to drive their own learning, identify areas for
improvement, and access relevant learning experiences that align with their personal career aspirations and district's objectives.

Performance Objective 1: 100% of campus-based professional development will be aligned to campus and district initiatives.

(YDOXDWLRQ�'DWD�6RXUFHV� Handouts, Notes, & PPTs from PD, Sign-In Sheets from PD

6WUDWHJ\���'HWDLOV 5HYLHZV
6WUDWHJ\��� ELL Instructional Strategies

All professional staff members will participate in trainings focused on ELL instructional strategies.
6WUDWHJ\
V�([SHFWHG�5HVXOW�,PSDFW� Increase in the understanding of quality ELL instructional strategies, resulting in
the implementation of high-yield instructional strategies in the classroom. 

Teachers will understand how to incorporate the ELPS into daily instruction.
6WDII�5HVSRQVLEOH�IRU�0RQLWRULQJ� Principal, Assistant Principal, EMS ISD ESL Instructional Coordinator

)RUPDWLYH 6XPPDWLYH
'HF )HE $SU -XQH

    

No Progress Accomplished Continue/Modify Discontinue



Goal 11: EXCELLENCE IN PERSONALIZED OPPORTUNITIES FAMILY ENGAGEMENT: EMS ISD will actively listen to families and acknowledge
their diverse needs in order to foster a culture of authentic family engagement that makes families feel heard, respected, and valued.
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Goal 12:



Goal 13: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT SYSTEMS THINKING: EMS ISD will design streamlined systems that will create
interdependence between campuses and departments that ensures efficiency across the organization by developing and maintaining a centralized information
warehouse.
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Goal 14: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT SAFETY AND SECURITY: EMS ISD will provide a safe and orderly learning and
work environment for students, staff, community members and visitors with a focus on behavior and trainings.
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Goal 15: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT SAFETY AND SECURITY: EMS ISD will implement and rigorously enforce safety
and security policies, procedures and laws to promote a safe and orderly learning and work environment for everyone with a focus on operations and systems.
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State Compensatory
Budget for Copper Creek Elementary

Total SCE Funds: $8,800.00
Total FTEs Funded by SCE: 0
Brief Description of SCE Services and/or Programs
Small group tutoring is funded through our campus state compensatory education budget. Tutoring is provided by a certified teacher.
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2024-2025 Campus Site-Based Committee
&RPPLWWHH�5ROH 1DPH 3RVLWLRQ
Classroom Teacher Lei McDade Special Programs

Classroom Teacher David Brewer Specials

Classroom Teacher JoAnne Miller 5th Grade

Classroom Teacher Margaret Ann Bryan 4th Grade

Classroom Teacher Lizzie Haeder 3rd Grade

Classroom Teacher Nicole Dossey 2nd Grade

Classroom Teacher Kristen Larance 1st Grade

Classroom Teacher Denna Davis



Campus Funding Summary
������6WDWH�&RPSHQVDWRU\�(G

*RDO 2EMHFWLYH 6WUDWHJ\ 5HVRXUFHV�1HHGHG $FFRXQW�&RGH $PRXQW
1 1 4 $0.00

1 1 5 $0.00

1 3 3 $0.00

6XE�7RWDO $0.00
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Addendums



 
MISSION 

STATEMENT 
�%�����@=�=�~ 

Serve Others 



 
CREEK VALUES 

Copper Creek 
;�	�� 8�ŋ1%~ 

 

Compassionate 

Respectful 

Empathetic 

Encouraging 

Kind 

 

 

COLLECTIVE 
COMMITMENTS 

�E���##~ 
¶ create a safe place for students 

to explore and discover their 
unique interests and abilities. 

¶ build relationships with students, 
families, and staff.   

¶ laugh and have fun. 

¶ demonstrate a joy for lifelong 
learning.  

¶ begin each day with a positive 
mindset for each day is a new 
opportunity.  

¶ commit to do what is best for 
each individual student.  

¶ show grace for each other and 
our students. 



District Enrollment - Current Year

Page 1 of 1



School-level report for COPPER CREEK ELEMENTARY, Change Over Time

This is a school-level report that compares student performance on SELweb EE in the COPPER CREEK
ELEMENTARY school across both timepoints (usually Spring vs Fall). Only the students who completed
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COPPER CREEK ELEMENTARY, Grade 2, Change Over Time: 87 common students
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Summary Table for School

N Overall Emotion
Recognition

Social
Perspective-
Taking

Social
Problem-
Solving

Self Control

Teacher Grade 1 2 1 2 1 2 1 2 1 2 1 2

HOME1/01 - 1ST
HOMEROOM -
LARANCE

1 19 22 104 106 105 103 102 105 101 104 101 104

HOME1/02 - 1ST
HOMEROOM -
BALDI

1 20 21 98 101 102 106 96 103 99 101 96 90

HOME1/03 - 1ST
HOMEROOM -
WILLIAMSON

1 18 20 104 107 102 101 104 108 105 108 99 100

HOME1/04 - 1ST
HOMEROOM -
ROSE

1 21 22 100 105 101 103 101 104 102 106 95 101

HOME1/05 - 1ST
HOMEROOM -
HEATH

1 18 22 93 101 99 102 97 100 93 98 91 99

HOME2/01 - 2ND
HOMEROOM -
DOSSEY

2 21 21 108 106 103 101 103 101 108 107 108 107

HOME2/02 - 2ND
HOMEROOM -
BRYANT

2 19 19 102 101 102 99 100 100 105 103 97 99

HOME2/03 - 2ND
HOMEROOM -
RICHERSON

2 17 18 101 105 104 101 95 104 102 106 101 100

HOME2/04 - 2ND
HOMEROOM -
HANSON

2 14 18 104 100 99 97 102 102 104 101 105 100

HOME2/05 - 2ND
HOMEROOM -
SCOTT

2 16 17 100 103 103 102 99 103 100 104 98 97

HOME3/01 - 3RD
HOMEROOM -
HAEDER

3 20 24 95 92 101 98 96 96 96 96 93 88

HOME3/02 - 3RD
HOMEROOM -
JAMES

3 22 25 96 93 98 96 101 95 99 100 91 87

HOME3/03 - 3RD
HOMEROOM -
SAPP

3 23 25 99 91 100 95 100 95 102 96 93 88

HOME3/04 - 3RD
HOMEROOM -
FLORES

3 23 24 99 92 100 98 101 95 102 97 93 88

HOME3/05 - 3RD
HOMEROOM -
ADAMS

3 22 25 97 91 102 97 98 94 98 93 92 91

HOMEKG/01 - KG
HOMROOM -
JOHNSON

K 21 22 8ဃሀ 9̀



HOMEKG/04 - KG
HOMROOM -
WEEKS

K 21 23 81 93 80 102 90 94 91 94 84 90

HOMEKG/05 - KG
HOMROOM -
LAVIGNE

K 21 24 79 87 77 100 88 85 87 97 89 81



 
 
Emotion Recognition 
Emotion recognition involves the ability to understand 
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Summary Table for School

N Overall
Under-
standing
Others

Social
Problem-
Solving

Self
Control

Self-
Assessment

Teacher Grade 1 2 1 2 1 2 1 2 1 2 1 2

HOME4/01 - 4TH
HOMEROOM -
NICHOLSON

4



 
 

* Self-Awareness is reported as an average self-reported performance level and is not based on national 
standards. 
  
 

Overall SEL 
This score is a composite overall score that reflects 
children’s understanding of others complex 
emotions and perspectives, social problem-solving 
skills, and self-control.  
 
Understanding Others 
This score reflects children’s understanding that 
others can have mixed and complex social emotions 
(such as pride and embarrassment) and their 
understanding of others’ perspectives. 
 
Self-Awareness* 
This score reflects Self



School climate report for COPPER CREEK ELEMENTARY, Change Over Time

All indicators
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By Grade Level
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The school climate survey asks students to rate statements about the conditions of learning. Items reflect aspect 
of school climate that research shows are consistently associated with student well-being and academic 
outcomes. Those statements, and the dimension of climate they reflect, are as follows: 
 
Sense of Safety:  

I feel safe at school.   
 The rules in my school are fair.   
    
Sense of Belonging:   
  My teachers care about me.   
  Kids in my school care about me.   
    
Instructional Support:   
  My teachers help me with schoolwork when I need it.   
  Adults in my school encourage me to work hard.   
 
 
Reports show the percentage of students who rated each item as true ( ‘a little true’ versus ‘a lot true’).     



School climate report for COPPER CREEK ELEMENTARY, Change Over Time

All indicators



By Grade Level
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The school climate survey asks students to rate statements about the conditions of learning. Items reflect aspect 
of school climate that research shows are consistently associated with student well-being and academic 
outcomes. Those statements, and the dimension of climate they reflect, are as follows: 
 
Sense of Safety:  

I feel safe at school.   
 The rules in my school are fair.   
    
Sense of Belonging:   
  My teachers care about me.   
  Kids in my school care about me.   
    
Instructional Support:   
  My teachers help me with schoolwork when I need it.   
  Adults in my school encourage me to work hard.   
 
 
Reports show the percentage of students who rated each item as true ( ‘a little true’ versus ‘a lot true’).     



Survey for Parents: Copper Creek Elementary School

Results

2022-2023
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Overall Quality

How would you rate the overall quality of your child's school? (N=119)

Response Count (N) Percentage (%)

Excellent 72 61%

Good 33 28%

Fair 9 8%

Poor 5 4%

61% 28% 8%

0% 20% 40% 60% 80% 100%

Column02

Excellent Good Fair Poor
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Academic Support

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

This school has high learning standards for all students. (N=119) 38% 46% 6% 4% 6%

Students are challenged by their schoolwork. (N=119) 30% 46% 11% 4% 8%

Teachers give timely feedback about student work. (N=119) 31% 45% 13% 11% 1%

38%

30%

31%

46%

46%

45%

6%

11%

13% 11%

6%

8%

0% 20% 40% 60% 80% 100%

This school has high learning standards for all students. (N=119)

Students are challenged by their schoolwork. (N=119)

Teachers give timely feedback about student work. (N=119)

Strongly Agree Agree DisagreeDisagree
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Academic Support (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

Teachers give helpful feedback about student work. (N=119) 31% 45% 13% 8% 2%

Teachers successfully show students how lessons relate to life outside of school. (N=119) 27% 44% 5% 8% 17%

This school offers a variety of academic courses. (N=118) 28% 51% 6% 5% 10%



5

Student Support
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Social Emotional Learning

Please rank each of the following statements for your child on a scale of 1-5, with one (1) being below average and five (5) being above 
average.

Response
5 - My child does this well beyond peers their 

age.
4

3 - My child is average at this compared to 

peers their age.
2

1 - My child is not successful at this compared 

to peers their age.

My child is able to identify and communicate the emotions they are feeling at any given time/setting. (N=118) 32% 27% 31% 6% 3%

My child is able to identify when they are feeling stressed and use stress management strategies to alleviate that stress. (N=118) 20%

8) 3 %
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Family Involvement

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

Families are informed about school-sponsored activities, such as tutoring, after-school programs, and student performances. (N=119) 56% 34% 6% 3% 0%

Families are encouraged to attend school-sponsored activities, such as back-to-school night. (N=118) 65% 29% 2% 3% 1%

Staff members and families treat each other with respect. (N=119) 59% 29% 5% 5% 2%

This school respects and values input provided by families. (N=119) 47% 32% 4% 8% 9%





Safety and Behavior (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

Staff members and students treat each other with respect. (N=119) 44% 35% 7% 5% 9%

Staff members are responsive when students report bullying. (N=119) 30% 27% 4% 8% 31%

Bullying is not tolerated. (N=119) 33% 32% 8% 7% 20%

Students in this school are treated fairly regardless of their race, culture, religion, sexual orientation, gender, or disabilities. (N=119) 45% 39% 2% 4% 11%

44%

4 4 %4 4 %
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School Leadership

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

School administrators (principals and assistant principals) make decisions that are in the best interests of students. (N=119) 45% 39% 5% 7% 4%

School administrators (principals and assistant principals) are available when I have a concern. (N=118) 49% 35% 3% 5% 8%

4 5 %4 9 %3 9 %3 5 %3 5 %7%3 5 %8 %
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School Leadership (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

School administrators (principals and assistant principals) are courteous when I have a concern. (N=119) 55% 33% 1% 3% 8%

School administrators (principals and assistant principals) are responsive when I have a concern. (N=119) 52% 29% 5% 5% 9%

55%

52%

33%

29% 5% 5%

8%

9%

0% 20% 40% 60% 80% 100%

School administrators (principals and assistant principals) are
courteous when I have a concern. (N=119)

School administrators (principals and assistant principals) are
responsive when I have a concern. (N=119)

Strongly Agree Agree Disagree Strongly Disagree Don't Know
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Recommendation - School Level

How likely are you to recommend your child's school to a family member or friend? (N=118)

Response Count (N) Percentage (%)

10 - Extremely Likely 50 42%

9 16 14%

8 24 20%

7 6 5%

6 4 3%

5 6 5%

4 4 3%

3 0 0%

2 2 2%

1 0 0%

0 - Not at all Likely 6 5%





Follow us on Twitter:
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Overall Well-being

Overall, how would you rate the following ...

Response Excellent Good Fair Poor

Your physical well-being? (N=31) 13% 68% 16% 3%

Your emotional well-being? (N=31) 13% 45% 39% 3%

Your stress level? (N=31) 0% 32% 48% 19%

Your overall engagement in your position? (N=30) 40% 37% 23% 0%

Your overall satisfaction with your employment in EMS ISD? (N=31) 19% 48% 26% 6%

13%

13%

40%

19%

68%

45%

32%

37%

48%

16%

39%

48%

23%

26%

19%

6%

0% 20% 40% 60% 80% 100%

Your physical well-being? (N=31)

Your emotional well-being? (N=31)

Your stress level? (N=31)

Your overall engagement in your position? (N=30)

Your overall satisfaction with your employment in EMS ISD?
(N=31)

Excellent Good Fair Poor
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Overall Engagement

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

I am proud to work for EMS ISD. (N=31) 29% 48% 16% 3% 3%

Employment with EMS ISD gives me a feeling of accomplishment. (N=31) 29% 45% 16% 6% 3%

I am engaged in my work. (N=31) 45% 48% 0% 6% 0%

My work is interesting. (N=31) 35% 52% 6% 6% 0%
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Overall Engagement (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

I am motivated to contribute my best in my respective role. (N=31) 55% 35% 10% 0% 0%

I see professional growth and long-term career opportunities with EMS ISD. (N=31) 26% 39% 23% 10% 3%

I enjoy working with my principal or direct supervisor. (N=31) 39% 39% 13% 6% 3%

I am optimistic about the future of EMS ISD. (N=31) 29% 35% 26% 3% 6%

55%

26%

39%

29%

35%

39%

39%

35%

10%

23%

13%

26%

10%

6%

6%

0% 20% 40% 60% 80% 100%

I am motivated to contribute my best in my respective role.
(N=31)

I see professional growth and long-term career opportunities
with EMS ISD. (N=31)

I enjoy working with my principal or direct supervisor. (N=31)

I am optimistic about the future of EMS ISD. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree
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Mission and Goals
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District Leadership

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

Actions of district leaders are consistent with their words. (N=31) 10% 42% 19% 19% 10%

District leaders understand my professional needs. (N=31) 6% 35% 13% 35% 10%

District leaders clearly explain the reasons behind decisions on district-wide issues. (N=31) 6% 42% 10% 35% 6%

District leaders encourage employees to share ideas to improve performance. (N=31) 13% 52% 13% 16% 6%

10%

6%

6%

13%

42%

35%

42%

52%

19%

13%

10%

13%

19%

35%

35%

16%

10%

10%

6%

6%

0% 20% 40% 60% 80% 100%

Actions of district leaders are consistent with their words. (N=31)

District leaders understand my professional needs. (N=31)

District leaders clearly explain the reasons behind decisions on
district-wide issues. (N=31)

District leaders encourage employees to share ideas to improve
performance. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree
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School/Department Leadership

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

My principal/direct supervisor is an effective leader. (N=31) 35% 32% 10% 19% 3%

The actions of my principal/direct supervisor are consistent with his or her words. (N=31) 32% 32% 16% 13% 6%

I trust my principal/direct supervisor to make good decisions. (N=31) 35% 32% 13% 10% 10%

My principal/direct supervisor clearly communicates his or her expectations of my job performance. (N=31) 35% 42% 16% 3% 3%

35%

32%

35%

35%

32%
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School/Department Leadership (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

My principal/direct supervisor effectively communicates about important issues that affect me. (N=31) 35% 42% 10% 3% 10%

My principal/direct supervisor implements policies fairly in my school or department. (N=31) 39% 29% 23% 6% 3%

35%

39%

42%

29%

10%

23% 6%

10%

0% 20% 40% 60% 80% 100%

My principal/direct supervisor effectively communicates about
important issues that affect me. (N=31)

My principal/direct supervisor implements policies fairly in my
school or department. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree
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School/Department Leadership (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

My principal/direct supervisor works proactively to build staff morale in my school or department. (N=31) 45% 23% 16% 10% 6%

My principal/direct supervisor cares genuinely about his/her employees. (N=31) 58% 23% 6% 10% 3%

45%

58%

23%

23%

16%

6%

10%

10%

6%

0% 20% 40% 60% 80% 100%

My principal/direct supervisor works proactively to build staff
morale in my school or department. (N=31)

My principal/direct supervisor cares genuinely about his/her
employees. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree



Feedback and Recognition
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Colleagues and Work Environment (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

My colleagues support me. (N=31) 42% 48% 6% 3% 0%

My work environment is clean and well maintained. (N=31) 58% 29% 6% 6% 0%

My principal/direct supervisor encourages collaboration within and across teams in my school or department. (N=30) 40% 37% 10% 7% 7%

I work in an atmosphere where there is mutual respect among staff. (N=31) 23% 39% 19% 13% 6%

42%

58%

40%

23%

48%

29%

37%

39%

6%

6%

10%

19%

6%

7%

13%

7%

6%

0% 20% 40% 60% 80% 100%

My colleagues support me. (N=31)

My work environment is clean and well maintained. (N=31)

My principal/direct supervisor encourages collaboration within
and across teams in my school or department. (N=30)

I work in an atmosphere where there is mutual respect among
staff. (N=31)

Strongly Agree Agree Neither Agree nor Disagree
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Staff Support
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Staff Support (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

There is someone I can go to in my department/school to help me with a personal problem. (N=31) 52% 32% 6% 3% 6%

My principal/direct supervisor is available when needed. (N=31) 35% 35% 19% 3% 6%

52%

35%

32%

35%

6%

19%

6%

6%

0% 20% 40% 60% 80% 100%

There is someone I can go to in my department/school to help
me with a personal problem. (N=31)

My principal/direct supervisor is available when needed. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree
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Career Growth and Training Opportunities

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree

The district encourages continued education and professional growth. (N=31) 19% 52% 19% 6% 3%

The district’s training helps me be effective in my job. (N=31) 16% 39% 19% 19% 6%

My principal/direct supervisor identifies opportunities for my professional growth and improvement. (N=31) 23% 32% 32% 10% 3%

There are leadership opportunities for me in my school or department. (N=31) 23% 39% 23% 10% 6%

19%

16%

23%

23%

52%

39%

32%

39%

19%

19%

32%

23%

6%

19%

10%

10%

6%

6%

0% 20% 40% 60% 80% 100%

The district encourages continued education and professional
growth. (N=31)

The district’s training helps me be effective in my job. (N=31)

My principal/direct supervisor identifies opportunities for my
professional growth and improvement. (N=31)

There are leadership opportunities for me in my school or
department. (N=31)

Strongly Agree Agree Neither Agree nor Disagree Disagree Strongly Disagree
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Recommendation - School/Department Level

How likely are you to recommend your school/department as a place to work to a family member or friend? (N=31)

Response Count (N) Percentage (%)

10 - Extremely Likely 11 35%

9 2 6%

8 5 16%

7 5 16%

6 1 3%

5 4 13%

4 0 0%

3 0 0%

2 0 0%

1 0 0%

0 -
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Recommendation - District Level

How likely are you to recommend the EMS ISD school district as a place to work to a family member or friend? (N=31)

Response Count (N) Percentage (%)

10 - Extremely Likely 9 29%

9 2 6%

8 9 29%

7 3 10%

6 2 6%

5 3 10%

4 0 0%

3 0 0%

2 1 3%

1 0 0%

0 - Not at all Likely 2 6%

29%

6%

29%

10%

6%

10%

0%

0%

3%

0%

6%

0% 20% 40% 60% 80% 100%

10 - Extremely Likely

9

8

7

6

5

4

3

2

1

0 - Not at all Likely
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Overall Quality

How would you rate the overall quality of your school? (N=25)

Response Count (N) Percentage (%)

Excellent 14 56%

Good 8
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Academic Support
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Academic Support (Continued)

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

Teachers give helpful feedback about student work. (N=24) 42% 42% 4% 0% 13%
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Social-Emotional Learning
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Family Involvement

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

Families are informed about school-sponsored activities, such as tutoring, after-school programs, and student performances. (N=25) 76% 16% 4% 0% 4%

Families are encouraged to attend school-sponsored activities, such as back-to-school night. (N=25) 88% 12% 0% 0% 0%

Staff members and families treat each other with respect. (N=24) 21% 67% 13% 0% 0%

This school respects and values input provided by families. (N=25) 44% 44% 12% 0% 0%

76%

88%

21%

44%

16%

12%

67%

44%

13%

12%

0% 20% 40% 60% 80% 100%

Families are informed about school-sponsored activities, such as
tutoring, after-school programs, and student performances.

(N=25)

Families are encouraged to attend school-sponsored activities,
such as back-to-school night. (N=25)

Staff members and families treat each other with respect. (N=24)

This school respects and values input provided by families.
(N=25)

Strongly Agree Agree Disagree Strongly Disagree Don't Know
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Safety and Behavior

How strongly do you agree or disagree with the following statements?

Response Strongly Agree Agree Disagree Strongly Disagree Don't Know

School staff members are aware of the safety and security procedures. (N=25) 60% 40% 0% 0% 0%

Students are aware of the safety and security procedures. (N=25) 52% 48% 0% 0% 0%

This school is safe. (N=25) 52% 44% 4% 0% 0%

Discipline is enforced fairly. (N=24) 33% 50% 8% 4% 4%

60%

52%

52%

33%

40%

48%

44%

50% 8%

0% 20% 40% 60% 80% 100%

School staff members are aware of the safety and security
procedures. (N=25)
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Follow us on Twitter: @k12insight

www.k12insight.com
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